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HOMEFULL 2024 BENEFITS

OPEN ENROLLMENT

Open enrollment for the Medical, Dental and Vision plans is now! The effective date for all changes will be
January 1%, 2024. Group Life and Disability will also renew January 1. Outlines of the benefit plans are included
in this booklet as well as the cost for each plan.

If you previously waived coverage and wish to enroll or if you wish to add or remove dependents on your
plan, you must complete the appropriate carrier enrollment/change form.

All eligible employees will be automatically enrolled in the Employer Paid Life; AD&D; Short-term Disability; and
Long-term Disability plans through Lincoln Financial Group. Additional Life and AD&D insurance plans are
available on a voluntary basis through Lincoln Financial Group. If you are interested in enrolling in the voluntary
plans, please request information from the HR Department. Evidence of insurability may be required.

NEW HIRES

As a new hire of Homefull you are eligible to enroll for insurance after 90 days of employment.

Human Resources will make you aware of deadline dates for paperwork to be completed and returned to the
office in order to enroll.

MAKING CHANGES DURING THE YEAR

Please remember that the only time enrolilment changes can be made outside of open enrollment is in the
case of a change of status event. Examples of qualifying events include but are not limited to: birth,
adoption, death, and marriage. It is your responsibility to notify HR of a qualifying event. The appropriate
paperwork must be submitted to the carrier within 30 days of the event.

ENROLLMENT INSTRUCTIONS
Open enroliment applications and change forms must be turned in no later than:

Wednesday, November 22nd



BENEFIT DETAILS

BENEFIT CARRIER

Carrier: Anthem BC/BS
Questions? 888-224-4902

Medical

Carrier: Dental Care Plus

Dental Questions? 1-800-367-9466

Carrier: EyeMed
Questions? 1-888-581-3648

Vision

Life/AD&D

Short Term Disability Carrier: Unum

Long Term Disability Questions? 1-866-679-3054

Voluntary Life and AD&D

WEBSITE

www.anthem.com

www.dentalcareplus.com

www.eyemedyvision.com

www.unum.com

CONTRIBUTIONS PER PAY

Medical PPO Option 1

Employee Only $83.79

Employee + Spouse $ 184.18
$141.44

$ 258.67

Employee + Children

Family

Dental Per Pay

Employee Only $2.28
Employee + Spouse $5.21
Employee + Child(ren) $6.00
ET T $8.49

Medical PPO Option 2

$ 58.80
$129.25
$99.26
$181.53

Employee Only

Employee + Spouse
Employee + Children
Family

Vision Per Pay

Employee Only $3.19
Employee + Spouse $6.06
Employee + Child(ren) $6.38
Family $9.37




DEDUCTIBLE

The medical plan has an embedded deductible. This applies to any plan covering/insuring more than
two members - This means no one family member may contribute more than the individual deductible
amount to the family deductible. Once the single deductible has been satisfied, benefits for that member
are payable subject to coinsurance. Once the family deductible has been satisfied, benefits for the
family are payable subject to coinsurance.

Deductibles run on a calendar year basis and will reset to $0 every January 1st. This is also known as
your benefit period.

CO-PAYMENT

A flat dollar amount that you pay for certain healthcare services (such as office visits).

CO-INSURANCE

The percentage of cost that the plan and you share for covered healthcare expenses. For example, the
plan may pay 100% of the cost and then you may pay 0%. In this case, 0% is your co-insurance. Your
network co-insurance is a percent of the discounted charges that your carrier has negotiated.

OUT-OF-POCKET MAXIMUM

When you meet your out-of-pocket maximum, you will have no additional cost-share during the
remainder of your benefit period. Copays, co-insurance and deductibles count toward out-of-pocket
maximum.

PREVENTIVE CARE

Unlike diagnostic care which is used to find the cause of existing illnesses, preventive care helps protect
you from getting sick. The range of preventive care services covered at no cost share when provided
in-network are designed to meet the requirements of federal and state law. Exclusions and limitations
may apply. Check your medical policy for details.




MEDICAL PLAN—PPO OPTION #1

CARRIER
PLAN TYPE

DEDUCTIBLE

TYPE
CO-INSURANCE

OUT-OF-POCKET WITH DEDUCTIBLE & CO-PAYS

PHYSICIAN

OFFICE VISITS

PREVENTIVE CARE
FACILITY

PROFESSIONAL SERVICES

INPATIENT HOSPITAL

OUTPATIENT FACILITY

EMERGENCY ROOM

URGENT CARE
PRESCRIPTION DRUGS

RETAIL

MAIL ORDER

LIFETIME MAXIMUM PER INDIVIDUAL

BENEFIT PERIOD

Anthem Blue Cross Blue Shield

Blue Access 2024 PPO Option 20 Rx-T2

NETWORK
$5,000 Ind / $10,000 Fam

Embedded
100%

$7,350 Ind / $14,700 Fam

$30 Co-Pay - PCP
$60 Co-Pay - Specialist

Covered in Full

100% after Ded.
100% after Ded.
100% after Ded.

$400 Co-Pay

$75 Co-Pay
May also be subject to Ded.

Level 1 Provider
Tier (1) $10 (2) $40 (3) $70
(4) 25% ($350 max)
Level 2 Provider
Tier (1) $20 (2) $50 (3) $80
(4) 25% ($450 max)

Tier 1: $20
Tier 2: $100
Tier 3: $175
90 day mail order
Tier 4: 25% ($350 max)
30 day mail order

NON-NETWORK

$15,000 Ind / $30,000 Fam

Embedded
70/30%

$22,050 Ind / $44,100 Fam

Ded. & Co-Ins.

Ded. & Co-Ins.

Ded. & Co-Ins.
Ded. & Co-Ins.
Ded. & Co-Ins.

Covered as Network Benefit

Ded. & Co-Ins.

50% Co-Ins.

Not Covered

Unlimited

Calendar
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CARRIER
PLAN TYPE

DEDUCTIBLE

TYPE

CO-INSURANCE

OUT-OF-POCKET WITH DEDUCTIBLE & CO-
PAYS

PHYSICIAN
OFFICE VISITS

PREVENTIVE CARE
FACILITY

PROFESSIONAL SERVICES

INPATIENT HOSPITAL
OUTPATIENT FACILITY

EMERGENCY ROOM
URGENT CARE
PRESCRIPTION DRUGS

RETAIL

MAIL ORDER

LIFETIME MAXIMUM PER INDIVIDUAL
BENEFIT PERIOD
PRE-EXISTING CONDITION CLAUSE

Blue Access 2024 PPO Option 21 Rx-T4

$6,000 Ind / $12,000 Fam $18,000 Ind / $36,000 Fam
Embedded Embedded
100% 70/30%
$7,350 Ind / $14,700 Fam $22,050 Ind / $44,100 Fam

$30 Co-Pay - PCP

$60 Co-Pay - Specialist Ded. & Co-Ins.
Covered in Full Ded. & Co-Ins.
100% after Ded. Ded. & Co-Ins.
100% after Ded. Ded. & Co-Ins.
100% after Ded. Ded. & Co-Ins.
$400 Co-Pay Covered as Network Benefit
$75 Co-Pay
May also be subject to Ded. Ded. & Co-Ins.
Level 1 Provider
Tier (1) $15 (2) $50 (3) $90
[v)
(4) 25% ($350 max) 50% Co-Ins.

Level 2 Provider
Tier (1) $25 (2) $60 (3) $100
(4) 25% ($450 max)

Tier 1: $30
Tier 2: $125
Tier 3: $225
90 day mail order
Tier 4: 25% (350 max)
30 day mail order

Not Covered

Unlimited
Calendar or Policy Year

None

Disclaimer

This benefit overview only summarizes your benefit plans. If there is a discrepancy between the information in this overview and the official plan documents, the plan
documents will always govern. While the company intendsto continue these plans, it reserves the right to change, amend or terminate them at any time for any reason.
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Save money and time with
Rx Choice pharmacy network

Your Anthem health plan gives you choices about how and where to fill your prescriptions. With the Rx Choice pharmacy network,
you can choose a pharmacy with lower prescription costs or a greater number of locations. You can also have prescriptions
delivered right to your door. Choose CarelonRx Mail home delivery, if available, to save time and money when filling medicines
you take daily. It even comes with automatic refills.

The Rx Choice network offers two levels of coverage:

Level 1 Level 2
These are preferred pharmacies, where your copay or You'll pay more out of pocket when you fill your prescription
share of the prescription cost is lower. There are more than at one of these 47,000" pharmacies, including these
20,000" Level 1 pharmacies nationwide, including these well-known chains:
well-known chains:

o CVS o Walgreens

o Walmart o Rite Aid

o Kroger o Sam’s Club

o Giant Eagle © Costco

o Albertsons/Safeway o Meijer

o Hannaford/Ahold

Note: CarelonRx Mail home delivery is also available as a preferred pharmacy option.

How to find a pharmacy in the Rx Choice pharmacy network

o Log on to anthem.com or the Sydney™ Health mobile app, and choose Order and Manage Prescriptions.
o (In the Pharmacy page, choose Find a Pharmacy.
o Enter your ZIP code and how far you want to search to find pharmacies near you.

Choose CarelonRx Mail home delivery

You may be eligible to request a new home-delivery prescription on anthem.com or the Sydney Health mobile app.

We're here to help

If you have gquestions about the network or your pharmacy benefits,
call the Pharmacy Member Services number on your plan 1D card.

— Anthem. @
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Anthem &9

Say hi to Sydney

Anthem’s new app is simple,
smart — and all about you

With Sydney, you can find everything you need to know about your Anthem
benefits — personalized and all in one place. Sydney makes it easier to get
things done, so you can spend more time focused on your heaith.

Get started with Sydney
Download the app today!

GETITON £ Download on the
* Google Play @& App Store

Simple Smart> Personal

Ready for you to use quickly, easily, Sydney acts like a personal health Get alerts, reminders and tips

seamlessly — with one-click access guide, answering your questions directly from Sydney. Get doctor

to beneflts info, Member Services, and connecting you to the right suggestions based on your needs.

wellness resources and more, resources at the right time. And The more you use it, the more
you can use the chatbot to get Sydney can help you stay healthy
answers quickly. and save money.

£y

With just one click, you can: Already using one of our apps?

o Find care and check costs o Get answers even faster with
our chatbot

It's easy to make the switch. Simply

o Check all benefits download the Sydney app and log in

o

o See claims o View and use digital ID cards

_____________________________________

Anthem Bue Cross and Blue Shisid i the traoe name of In Calorada: Aocky Mountzin Hnsﬂna and Medical Szrvica, Inc. KM productz endenwritten by HND Colorada, [nc. In Connecticut: Anthem Health Pians, Inc. In Gaorgie Bue Cross Bue Shisid Healthcars Pian of Gzorgia, Inc. In Indiana:
Anthem |esurance Companies, Inc. In znteciy - Anthem Heafth Pans of Eentucky, Inc. In Maine: Anthem Keaith Plans of Maire, Inc. In Missorn {eciding 30 counties in the Kansas Gty aneal; RightCHOICE® Managed Care, inc. (RIT), Heatthy Alliance® Life Insurence C {HALIC), znd HWD
Wissourt, Inc. AIT end cartzin afftiates administernm-HM0 benetits undenaritten by HALIC and HW benests undenwrittzn by HWD Missoerd, Inc. 81T and certain afiistes any prvide administretive services forseé-finded plans md do rot endenwrite benefrts. In Mevada: Racky Moumtain
Hespital and Meical Service, Inc. HW0 products undensnitten oy ENID Colorada, Inc., doa HND Nevadz. In laa'l-ar?re:.l.rrmmumhrsu‘ New Hampshire, Inc. HM plans are administered by Anthem Heaith Pans of New B re, Inz. ad undenwrittan by Matthew Thornton Heaith
Puan, Inc. In Dhia: Community Insurznce Company. InYirginie: Anthem Heaith Pans ofVirginia, Inc. trades as Anthen Bluz Crmss and Bue Shisld inYirgnia, and itssevice ares is ll of Virginia eccet for the City of Fairf, the Town of Yiena, and the srea east of State Rmte 123, In'Wisconsin
Bine Crozs Blee Shield of'Wizcansin (ECE2W, endenwrites o administers PRO =nd mrﬁl:wniriesmn mndenwrites the out of netwark benefits in PDS policies offered by Heslth Services Inssrance Corporation (Compeare| or Wisconsin Collsborative Inzurence Corporstion (NGICL
Compeare ungenarites or adminizters HMD or POS policies; WEIC inderwrites or administers Wed Priority HWD or POS polices. Independznt licenseas of the Bue Crozz and Bue Shield Associstion. Anthem is @ registered tredemark of Anthem Inzurance Companies, Inc.

115993MUMERR BS 06719

with your Anthem username and password.



At home or on the go,

doctors and mental

health professionals are

here for you.

Using LiveHealth Online, you can have a
private video visit on your smartphone,
tablet or computer.

Whenyou're not feeling well you can get the support you need
edsily using LiveHealth Online. Whether you have a cold, you're
feeling anxious or need help managing your medication,
doctors and mental heaith professionals are right there, ready
10 help you feel your best. Using LiveHealth Online you can
have avideo visit with a board-certified doctor, psychiatrist or
licensed therapist from your smartphone, tablet or computer
from home or anywhere,

on LiveHealth Onling, you can:

o 5ee 3 board-certitied doctor 24/ 7. You don't need an
appointment to see a doctor. They're always available to
a35e3s your condition and send a prescription to the
pharmacy you choose, if needed. IUs a great option when
you have pink eye, a cold, the flu, a fever, allergies, a sinus
infection or another commaon health issue.

o Visit a licensed therapist in Tour days or 18ss.: Have a video
visitwith a therapist to get help with anxiety, depression,
grief, panic attacks and more. Schedule your appointment
onling or call 1-888-548-3432 from & a.m. to 8 p.m., seven
days aweek.

o Consult a board-certitied psychiatrist within two weeks.?
[fyouw're over 18 years old, you can get medication support to
help you manage a mental health condition. To schedule your
appointment call 1-888-548-3432 from 8 a.m. to 8 p.m.,
saven days aweek.

LiveHealth

A_nthﬂm@ﬁ n.n LINE

=~

You've got access to arfordable and convenient care

Your Anthem plan includes benefits for video visits using
LiveHealith Online, 20 you'll just pay your share of the costs —
usually $59 or less for medical doctor visits, and a 45-minute
therapy or psychiatry session usually costs the same as an office
mental health visit.

Sign up for LiveHealth Online
today - it's quick and easy

Go to livehealthonline.com or download the app
and register on your phone or tablet.

AHG RO AFR SN

Devnlliad o thi
‘ App Store

P Coogle play



Save money on health
tests and procedures

SmartShopper helps you find the best value
for high-quality care

We understand that medical procedures can be costly and can
sometimes seem unpredictable. In fact, the same test or procedure
can vary by hundreds or even thousands of dollars, depending on
where you go. SmartShopper makes it easy to compare cost
information about common health procedures. You can even earn
cash” rewards when you choose a health care provider known for
high-quality outcomes.

Shop on your own or with a Personal Assistant

It's easy to use SmartShopper. Shop online at smartshopper.com
or call the SmartShopper Personal Assistant Team. Your Personal
Assistant will help you understand your options and schedule your
appointment. You can reach a Personal Assistant by calling
1-844-328-1582 Monday to Thursday, 8 a.m. to 8 p.m. Eastern and
Friday 8 a.m. to 6 p.m. Eastern. Earn cash rewards for choosing health care
providers known for high-quality, lower-cost care.

SmartShopper is easy to use

Sample procedures and rewards

o When your health care provider suggests a test or procedure,

visit smartshopper.com or call the SmartShopper Personal Test or procedure Reward up to:
Assistant Team at 1-844-328-1582.
ACL repair by arthroscopy $250
Q Choose where you would like to have your test or procedure.

All of the SmartShopper options are in your plan’s network. Colonoscopy $250
9 After Anthem pays your claim, SmartShopper will mail you a Mammogram $50
reward check. Your check should arrive in about six weeks.
Ultrasound $50
We are happy to offer you SmartShopper as part of your Anthem Physical therapy $150
benefit plan. It's one more way that we can help you to save y
money and receive high-quality health care. To sign up, go to For a full list of procedures and rewards, call the
smartshopper.com or call the Personal Assistant Team at Personal Assistant team at 1-844-328-1582

1-844-328-1582, Monday to Thursday, 8 a.m. to 8 p.m. Eastern or visit smartshopper.com.
and Friday 8 a.m. to 6 p.m. Eastern.

Anthem &9 SmartShopper

* Reward payments may be taxable.

The SmartShopper program is provided by Sapphire Digital an independent company. Incentives available for select procedures only. Payments are a taxable form of income. Rewards may be delivered by check or an alternative form
of payment. Members with coverage under Medicaid or Medicare are not eligible to receive incentive rewards under the SmartShopper program. Rewards are for select procedures only and reward payments may be taxable.

Anthem Blue Cross and Blue Shield is the trade name of Community Insurance Company. Independent licensee of the Blue Cross and Blue Shield Association. Anthem is a registered trademark of Anthem Insurance Companies, Inc.
1240010HMENABS 05/20



Anthem &%

GOOD HEALTH IS WORTH IT

Focus on your well-being and earn rewards up to $200
The more activities you complete, the greater your reward.

Your whole health matters, and we want to reward you for taking care of it. The Wellbeing Solutions program connects you
with easy-to-use digital health and wellness tools that can help you stay your best. When you complete any of the Wellbeing
Solutions activities listed below sponsored by your employer, you'll earn rewards to put toward electronic gift cards for select
retailers or an account deposit depending on what your employer has chosen for rewards. You choose the activifies you'd
like to complete to receive the maximum of $200 in rewards. Don't wait, use your Sydney App or Anthem_com and go to My
Heaith Dashboard, select My Rewards fo learn more.

Activity type Activities Amount

Complete an annual preventive wellness exam or well woman exam with your

doctor $25
.-E) Get an annual cholesterol test! $20

Preventive care Complete a colorectal cancer screening (45 years and older) 525

measures
Complete a routine mammogram (women 40 to 74) £25
How you earn: ’ | . s
Receive your reward wi ave an annual eye exam
claims are processed
Get an annual flu shot $20
ConditionCare program: Work one-on-one with your health coach for a chronic condition and Up $30 -
o s cinafing in and lefing th ram® ($20 participation/$30
eam rewards for participating in and completing the prog completion)
s . : Up to $40 ($20 initial/$10
Condition Future Moms program: Moms-to-be can receive support from a registered nurse and eamn interim$10 postpartum
management rewards for completing initial, interim, and postpartum assessments* assesslrrent:]
programs
Wellbeing Coach Telephonic — Weight Management Program: Receive one-on-one support $75
and lifestyle coaching for weight management. Complete your goal fo eam a reward®
How you earn:
Reach m:jn benchmarks Wellbeing Coach Telephonic — Tobacco Cessation Program: Receive one-on-one support $75
or complete a program and lifestyle coaching for tobacco cessation. Complete your goal to eam a reward®
"'..E‘.." Log in to your Anthem account §5
D Connect a fitness or lifestyle device £5
Digital Wellness Complete a health assessment and receive tailored health recommendations 520
activities Complete action plans around eating healthy, weight management, physical Up to $25
activity, and more ($5 per action plan)
Track your steps Up to $60 ($2 per 50,000
How you eam: stepe tracked)
Complete activities in the b - S - Up to $20
S Health app or on Complete Well-being Coach Digital daily mission check-ins ($4 per milestone)
= o Update your contact information §10



Well-being Coach can help you meet your goals

Well-being Coach offers muitiple options to help you meet your health
goals. Our digital coaching app offers personalized 24/7 support on the
go. Well-being Coach combines smart technology and proven behavioral
therapy techniques to help you maintain a healthy weight, quit tobacco,
and improve your nufrition, activity, mindfulness and sleep. Well-being
Coach is powered by Lark and accessible from the Sydney Health app.

If you prefer a helping hand and would like additional support meeting your
health goals for weight management and fobacco cessation, Well-being
Coach gives you access to a certified health coach by phone. You and
your health coach will idenfify healthy habits and develop custom action
plans fo achieve your health goals. No matter how you connect, you can
eam rewards with Well-being Coach.

How to redeem your rewards

When you're ready to redeem your rewards, go to anthem.com or open the Sydney Health app. Then go to My Health
Dashboard, select Redeem Rewards, and use your rewards credit toward an electronic gift card.

You choose from popular retailers including MasterCard, Amazon, Bed Bath & Beyond, Gap (all brands), Staples, Target,
The Home Depot, and TJ Maxx. The minimum gift card amount is set by each individual retailer.

Log on to anthem.com or open the Sydney Health app anytime to explore the electronic gift card options available to you.

If you'd like more information about any of the Wellbeing Solutions activities,

call the Member Services number on the back of your ID card

1 Anrual cholesterol test eligibility- men 35 years and older, women 40 years and older with a full cholesterol (Lipid) panel

2 Foutine Annual eye exam reward is available if employer provides vision coverage through Anthem.

3 Adult members identifed as moderate or high rizk are eligible for CondifionCare and may receive a reward for participation in 1 of 5 CondiionCare programes and completion for 1 of 5

CondifionCare programs: (Chronic Obstructive: Pumonary Disease (COPD), Coronary Artery Diseaze (CAD), Asthma, Diabetes, and Congestive Heart Fallure (CHF).

4 Future Mome assesements completion dates: Initial assesement must be completed by day 97, Interim zscesement must be completed by 1 day prior to delivery; Posiparium Assessment
must b2 completed by 56 days after delivery.

5 Well-besng Cioach Weight Management program (telephonic) is avalable for members who are ienffied as high sk based on a BMI of 30 or highesr.

& Well-being Coach Tobacco Cessation program (telephonic) i avalable for members who are idenBfied as high risk based on any tobacco usage.

7 Members may earn rewards for complefing quarterly Well-being Coach Digital milestones while logging daily miszion check-in activiies on the digital coaching app. The digital coaching app

downdoad is available using Sydney Health or anthem.com. Well-being Coach Digital is provided by Lark Health,

All preventive care achvilies are claims-based. Medical waivers apply o all caim-based activities.

Rewards cligibiity applies to only employess and their spouse/domestic parner. Members must be active on the plan and activity must take place during the plan effective year. it may take a
little time once you complete a welness activity before you ses the reward amount in your account.

Subzcriber and spouse/domestic partner may eam rewards when eiighble activities are completed and, i some nstances, are verficd by an Anthem claim. Anthem claims ane regquired for
claims-based activity rewards and may take up o 60 days to adudicate.

Product availability may vary. The reward amount redeemed may be considered income to you andior your spoussidomestic pariner and subject to state and federal faxes in the @x year it is
paid. You and'or your spouse/domestic pariner should consult a ta expert with any question regarding tax oblgations.

The list of retailers avaiable for elecronic gift card rewands redempfion is subject to change. Open the Sydney Health app or log on to anthem.com or fo explore the eectronic gift card opBons
available to you.

Sydney Healls is ofizred through an arangemend with CareMarked, Inc. @2020-2021.

Anthem Blue Cross and Blue Shisld is fe tade name of: In Colorade: Rocky Mountain Hospital and Medical Senvice, Inc. HMO products underanitien by HMO Colorado, Inc. In Conneclicut: Anthem Health Plans, Inc. In
Geongia: Blue Cross Blue Shield Healhcare Plan of Georgia, Inc. In indiana: Anthem Insurance Comganies, Inc. In Kentucky: Anthem Health Plans of Kentucky, Inc. in Maine: Anthem Health Plans of Maine, Inc. In Missouri
(excluding 30 coundes in the Kansas City area): RighdCHOICE® Managed Care, Inc. (RIT), Healthy Allance® L Insurance Company (HALIC), and HMO Missoun, Inc. RIT and certain aSilizles administer non-HMO benefits
underaritien by HALIC and HMO benefits undensritien by HMO Missour, Inc. RIT and certain affilies only provide administative senvices for sef-funded plans and do nol underariiz benefits. In Mevada: Rociky Mountain
Hospital and Medical Senvice, Inc. HUO products undensrittzn by HMO Colorada, Inc., dba HMO Nevada. In Mew Hampshire: Anthem Healin Plans of New Hampshire, inc. HMO plans are administered by Anthem Health
Plans of New Hampshire, Inc. and undensritien by Matthew Thomion Health Plan, inc. In Ohic: Community Insurance Company. In Visginia: Anhem Health Plans of Vinginia, inc. rades as Anthem Blue Cross and Bius Shield
n Virginia, and i service area & al of Vinginia except for e City of Fairfax, the Town of Vienna, and the area east of Stale Roule 123. In Wisconsin: Blue Cross Blue Shisld of Wiconsin (BCBSWT), undensrites of
adminisiers PPO and indemnity polices and underatites Te out of network benefits in POS policies offersd by Compeare Healih Senvices Insurance Corporation (Compoane] of Wisconsin Collaborative Insurance Comoration

(WCIC). Compcare undenaiies or adminisiers HUWO or POS policies; WCIC underatiies of administers Well Prioity HMO or POS polices. independent licensees of the Blue Cross Blue Shield Association. Anfem is a
regisiered trademark of Anthem Insurance Compamies, Inc.

Engagemeni Paciage 200 MEM 09/21



DEDUCTIBLE $50/$150 $50/$150
:’I;ﬁ\élg;\lTIVE (Deductible 100% 100%
BASIC 90% 90%
MAJOR 60% 60%
DENTAL SERVICES
X-RAYS Preventive / Basic
ENDODONTICS Major
PERIODONTICS Major
ANNUAL MAXIMUM $1,000
CHILD ORTHODONTIA 50% 50%
ORTHO. LIFETIME MAXIMUM $1,000
WAITING PERIODS None
BENEFIT PERIOD Calendar Year
CLAIMS PAYMENT BASIS Fee Schedule 90th UCR
Disclaimer

This benefit overview only summarizes your benefit plans. If there is a discrepancy between the information in this overview and the official plan documents, the plan
documents will always govern. While the company intendsto continue these plans, it reserves the right to change, amend or terminate them at any time for any reason.


https://www.google.com/imgres?imgurl=https%3A%2F%2Fwww.anthem.com%2Fassets%2Fimages%2Fbrands%2Ftop-logo-abcbs.svg&imgrefurl=https%3A%2F%2Fwww.anthem.com%2F&docid=8TRJdTkdilYKCM&tbnid=Mit9_RmvMLZnzM%3A&vet=10ahUKEwi9v-nV2vbbAhWYn4MKHbsbDqgQMwhbKAEwAQ..i&w

EXAMINATIONS $10 Co-Pay Up to $35

FREQUENCY 12 Months
LENSES
FREQUENCY 12 Months
SINGLE VISION $25 Co-Pay Up to $25
BIFOCAL $25 Co-Pay Up to $40
TRIFOCAL $25 Co-Pay Up to $60
$25 Co-Pay,
PROGRESSIVE 80% of charge less $55 Al- Up to $40
lowance
FRAMES gg&o ;#'g‘;"lz:zi Up to $40
FREQUENCY 24 Months
CONTACT LENSES
FREQUENCY 12 Months
ELECTIVE Convenﬁg:lgléI:OSV‘\:/;:r(])(f:febalance Up to 381
NON-ELECTIVE Covered in Full Up to $200
LASER CORRECTION Discount
SURGERY
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This benefit overview only summarizes your benefit plans. If there is a discrepancy between the information in this overview and the official plan documents, the plan
documents will always govern. While the company intendsto continue these plans, it reserves the right to change, amend or terminate them at any time for any reason.




Benefit: Eligible class are automatically enrolled in term life and

AD&D. $50,000

Accelerated Death Provision:
100%

One time benefit should you become terminally ill.

65% at Age 65

Reduction Schedule: Benefit amount reduces based on age.
50% at Age 70

Benefit: Eligible class are automatically enrolled in term life and

AD&D. $25,000

Accelerated Death Provision:

(o)
One time benefit should you become terminally ill. 100%

65% at Age 65

Reduction Schedule: Benefit amount reduces based on age.
50% at Age 70
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Voluntary Accident—Employee Paid: ***see SunLife booklet for details***

+ Pays a fixed amount of benefit for off-the-job accidental injuries.

+ The injury must be diagnosed by a physician in order to be eligible.

Voluntary Critical lllness— Employee Paid: ***see SunLife booklet for details***

+ Paid directly to you in the event of a Critical lliness diagnosis.

+ lliness must be diagnosed by a physician.

Weekly Volume 60% of weekly earnings

Maximum Weekly Benefit $500

Accident: 0 Days
Waiting Periods
lliness: 7 Days

Maximum Payment Period 26 weeks

Monthly Volume 60% of monthly earnings

Maximum Monthly Benefit $3,000

Waiting Periods 180 Days

Maximum Payment Period Social Security Normal Retirement Age
Disclaimer
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5x annual salary
Maximum of $300,000

$5,000 to $300,000
Limited to 100% of Employee amount

Age 1 Day to 19 (26 if full-time student)

EMPLOYEE BENEFIT

SPOUSE BENEFIT

CHILDREN BENEFIT Lesser of 100% of the Employee life
amount or $10,000
ACCELERATED DEATH PROVISION 100% up to $250,000

65% at age 65
50% at age 70

PORTABILITY/CONVERSION Included

REDUCTION SCHEDULE

Can | enroll in the Voluntary Life plan?

Yes, an employee may elect between $10,000 and $300,000 of coverage
0 Maximum benefit election of $300,000 ( limited to 5 times your annual salary)

Can | enroll my Spouse?

Yes, if your spouse is currently enrolled in coverage. Spouses can elect between $5,000 and
100% of the Employee Life amount

0 Spouse cannot elect more than the Employee election
o Maximum benefit election of $300,000
Are Children Eligible?
o Yes, the lesser of 100% of the Employee life amount or $10,000

o Eligible up to age 19 or 26 if a full-time student

Disclaimer
This benefit overview only summarizes your benefit plans. If there is a discrepancy between the information in this overview and the official plan documents, the plan
documents will always govern. While the company intendsto continue these plans, it reserves the right to change, amend or terminate them at any time for any reason.




Turn to us when you
don’t know where

to turn

Confidential solutions are at your
fingertips with the Employee
Assistance Program

EMPLOYEE ASSISTANCE PROGRAM
Work/Life Balance

Toll-free 24/7 access:
© 1-800-854-1446 (multi-lingual)
EJ www.unum.com/lifebalance

@ confidential ur'lum'

Help, when you need it most

« Stress * Legal questions

« Depression » Family relationships
« Addiction and parenting

* Child care * Even reducing your
* Elder care medical/dental bills!

¢ Grief and loss

Help is easy to access

+ Online/phone support: Unlimited,
confidential, 24/7.

+ In-person: 3 visits with a Licensed
Professional Counselor* are available at
no additional cost to you. Your counselor
may refer you to resources in your
community for ongoing support.

Who is covered?

The program Is available to you, your spouse,
dependent children, parents and parents-
in-law. It's provided to you at no additional
cost as part of your insurance plan,




DONT FORGET THIS TRAVEL ESSENTIAL!

Pack your worldwide emergency travel
assistance phone number and |eave
travel warries at home.

— Download and activate the Assist
America mobile app today from
b1 the Apple App Store or Google Play,.

Activation code; 01-AA-LIN-762490

Whenever you travel 100 miles or more from home — to
another country or just another city — be sure ta pack
your travel assistance phone number. Simply tear off
and carry the wallet card or enter the number into your
cell phone so it's always close at hand. Day or night, you
and your family* can get support for medical, legal and
other important services,

Here are some of the benefits of emergency travel
assistance:

* Help replacing lost prescriptions and passports

* Referrals to Western-trained, English-speaking
medical providers

* Hospital admission assistance**

« Emergency medical evacuation

« Transportation for a friend or family member to join a
hospitalized patient

« Care and transport of unattended minor children

* Legal and interpreter referrals

For more information, ask your HR manager for a
copy of your company's service certificate.

Worldwide emergancy travel asdstante serdces, provided by Assist America, Inc.,
are avallabile with select Unum insurante offerings. Terms and availability of service
are subjet to changs and prior notification requirements, Services are nol valid
after coverage terminates, Please contact your Unum represendasive for details. All
emergency travel assistance maust be arranged by fesist America, which pays for

dll serices it provides, Medical expenses such a5 presimiptions or physican, [abor
megical facility fees are paid by the employes or the employes's health insurance.

*Legal dependents are eligible for these services to age 19, or to the ape specified
bry your medical plan. Spouses traveling an business for their emplayers are pot
eligibde for this sendce. For more information an eligibility, contact your plan
adminisirator,

“*Iay require a validation of your megical insurance or an advance of funds to the
foreign medical facilify. You must repay any expenses related bo emergenty hospital
admizsions io Assist Amenda Inc within 45 daygs.,
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We’ve Cut Out the Middleman So Members Save More!

Enjoy private discounts and corporate rates on everything from pizza and the zoo,
to movie tickets, il changes, car rentals, and hotels. With thousands of discounts,
$4,500+ in per member savings, and over a million redemption locations, you'll
always have a reason to Celebrate Your Savings!
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Annual Medicare Notification:
Blue Access 2024 PPO Option 20 with Rx T2

Blue Access 2024 PPO Option 21 with Rx T4

This plan is creditable

+ Homefull has determined that the prescription drug coverage offered by the Anthem plan is, on
average for all plan participants, expected to pay out as much as standard Medicare prescription
drug coverage pays and is therefore considered Creditable Coverage. Because your existing cov-
erage is Creditable Coverage, you can keep this coverage and not pay a higher premium (a penal-
ty) if you later decide to join a Medicare drug plan.

Children’s Health Insurance Program (CHIP)

+ If you are eligible for health coverage from your employer, but are unable to afford the premiums,
some States have premium assistance programs that can help pay for coverage. These States
use funds from their Medicaid or CHIP programs to help people who are eligible for employer-
sponsored health coverage, but need assistance in paying their health premiums.

Participating states include:

+ Indiana, Kentucky, Pennsylvania and others

Women’s Health and Cancer Rights Act (WHCRA) Enroliment Notice

If you have had or are going to have a mastectomy, you may be entitled to certain
benefits under the WHCRA of 1998, For individuals receiving mastectomy-related
benefits, coverage will be provided in a manner determined in consultation with the
attending physician and the patient, for:

* All stages of reconstruction of the breast on which the mastectomy was
performed;

*» Surgery and reconstruction of the other breast to produce a symmetrical
appearance;

» Prostheses; and

» Treatment of physical complications of the mastectomy, including lymphedema.

These benefits will be provided subject to the same deductibles and coinsurance
applicable to other medical and surgical benefits provided under this plan. Therefore,
the following deductibles and coinsurance apply: [insert deductibles and coinsurance

applicable to these benefits].

If wou would like more information on WHCRA henefits, call your plan administrator.



ADDITIONAL SERVICES

MB ADVOCATES TEAM

If you have a question or issue come up with one of your benefits, call the appropriate carrier using the phone
number provided on the back of your identification card. If your initial contact with the carrier does not reach a
desired resolution, contact our MB Advocates Team. Our dedicated problem-solvers and experienced advocates are
here to assist you when issues arise with claims, billing or benefits.

Monday-Friday, 8am-5pm
Phone: 937.260.4300 or 877.635.5372
Fax: 937.499.1160

Email: mbadvocates@mcgohanbrabender.com

RetireMED

RetireMED is an independent health plan advisory service specializing in both Medicare and the Health Insurance
Marketplace. Their services are provided at no cost and include:

e Trusted guidance to their ideal health plan

e Annual stress-free renewal advice

e Year-round support with complex health plan issues
Locations: Dayton and Cincinnati Advisory Centers
Phone: 1.866.600.4266

www.retiremed.com/mb

INDIVIDUAL COVERAGE

Needing coverage for individuals such as dependents, students, early retirees, unemployed or self-employed
individuals, etc.? Our position has always been to help customers make good benefit decisions. In light of all the
changes in the individual market we’ve decided to partner with experts in this area. Please go to the MB website,
www.mcgohanbrabender.com, click on the Services Menu and “individual Medical and RetireMed iQ,” then click
on ‘request ticket’ in the individual section. Doing so will submit your inquiry to Cornerstone Broker Insurance
Services, allowing them to contact you directly to provide assistance.

PRESCRIPTIONS

Search for the cheapest price for your generic drugs at www.goodrx.com
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